NLG Chicago MDC Values

Abolition - The NLG is an explicitly abolitionist organization and has passed resolutions
in 2015 & 2020 in support of the abolition of police and prisons. These institutions make
our communities less safe and are designed solely to protect power and property
interests. As we work to dismantle these institutions, we believe we must
simultaneously build non-carceral paths to resolving conflicts and harm.

Movement Lawyering - We believe in movement lawyering, meaning that we take the
perspective that lawyers should work in service of and in deep collaboration with
movements that advance social justice, and also that lawyers and legal workers owe a
duty not just to individual clients and our chapter but also the social justice community
as a whole.

Solidarity - As an entity devoted to providing legal support for those involved in social
justice movements, we are regardless of the nature of the criminal allegations against
them or their criminal convictions. We do not engage in moral judgment or the
withholding of organizational resources based solely on alleged acts, charges, or
convictions. We believe that it is not our place to critique the tactics and strategy of
individuals and organizations requesting our legal support.

Anti-Oppression/Anti-Racism - We recognize that white supremacy and other forms
of systemic oppression affect all aspects of our work, both external and internal. We
commit to perpetually working toward building an anti-oppressive and anti-racist culture,
both in our outward facing work and in our own internal operations. In particular, we call
on our members who hold privilege to engage in the persistent work of interrogating our
own privileges, biases, and actions.

Accountability: We recognize that no one is perfect and that everyone makes
mistakes. We believe that all humans deserve an opportunity to acknowledge past
mistakes, grow, and change—and that taking accountability for past mistakes should be
a normalized part of being human. We commit, individually and collectively, to work to
recognize when we have made mistakes and seek ways to be accountable for our
mistakes such as through apology, reflection, and efforts to change our behavior. Our
duty of accountability is owed both toward each other and to the communities we serve.

Non-Hierarchy - We strive to operate without hierarchy, recognizing that collective
power is built through shared leadership, collaboration, and mutual respect. We reject
traditional top-down structures and instead center horizontal decision-making, where all
members, regardless of their role or titles, are empowered to contribute, lead, and
shape our work. We believe this fosters deeper trust, accountability, and a more just



organizational culture. This approach also creates space for newer members to learn
and grow, while allowing more experienced members to share knowledge, wisdom, and
expertise in ways that strengthen our collective practice.

We equally value and respect the voices and opinions of all those engaged in
advancing the work of legal support for social movements, whether attorneys, paralegal,
jailhouse lawyers, etc.. We reject the idea, common in the legal field, that the opinions
of attorneys are inherently more valuable than others engaged in legal support work.



